- NOT CIRCULATE

AGREENENT BETWEEN THE TOWNSHIP OF MIDDLETOUN,
A MUNICIPAL CORPORATION, AND THE UHIIE

e " COLLAR EMPLOYEES OF THE TOWNSHIP OF

MIDDLETOWN, MONMOUTH COUNCIL #
THIS AGREEMENT, made and entered into thisk/?32%wggxwéj
Jﬁ;@/ , 1976 by and between: |
THE TOWNSHIP OF beDLETOWN, a Municipal Corporation of the
Sﬁate'of New Jersey, located at Kings Highway, Middle-
town Township, Monmouth Cdunty, New dersey, | J
~ hereinafter known and designated as the "Employer"
AND HONMOUTH COUNCIL #9 o |
here1nafter known and des1gnated as the "Union"
WITNESSETH
wHEREAS the Employer, has recogn1zed the saidlfohnci1 as
the sole and exclusive bargaining agent for all permanent full-
time White Collar empToyees work1ng in the various Departmenis
of the Township of M1dd7etown, and |
WHEREAS, the Employer has an obligation, pursuant to

Chapter 303 of the Laws of 1968, N.J.S.A. 34:13A-] et seq. ,

(hereinafter Chapter 303), as amended and supplemented, to

negotiate with the Council as the said representative of all
said permanent full-time employees working in the Township of

Midd]etown,kwho are members of the Council, and to provide order

“ and peaceful procedures for presenting employee grievances and

proposals; and | v

WHEREASQ the Employer, on its own behalf and on behd?f of t
citizens of the Township of Middletown, hereby'retains and reser
unto itself, without 1imitatioh, all powers, rights, authority,
duties and responsibi1i£ies Eonferred upon and vested in it by
the Laws and'the Constitution of the Sfate of New Jersey, and th
United States; and

WHEREAS, the exercise of the foregoing powers, rights,
authorities, duties and responsibilities by the Employer and
the adoption of policies, rules, regu]atibns and practices<in
furtherance thereof and the use of judgment and discretion in

connection therewith shall be limited onlyby the specific & express
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and

~deny or restrict the Emp1oyer of its rights, respon51b111t1es

"Employees that this Agreement be construed in harmohy with the

of this Agreement, and then only to the extend such specific
and express terms hereof are in conformance with the Constitutio

and Laws of the State of New Jersey and of the United States;
WHEREAS, nothing contained herein shall be considered to

and authority under the Laws of the State of New Jersey or any
other hational'state, county or local laws or requlations as
they perta1n to the Emp1oyer- and -

WHEREAS, it is the intention of both the EmpTOJer and the.

Riles, and Regulations of the New Jergey Civil Service Commission;

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:
ARTICLE 1 ---RECOGNITION

Section 1. The Employer hereby recognizes Monmouth Council:

#9 representative of the White Collar employees of the Township
of Middletown, who have elected to be represented by the
Council for the purpose of presenting and making known to their
Directors or such person as may be designated by the Administrat
their grievances and proposals.

Section 2., The Employer agrees to deduct the initiation
fee and/or dues from the wages of each employee who is a member
of the Council and to forthwith remit the same to the Council
office. -

Section 3. The Council agrees to file a dues deduction .
authorization form with the’Emp1oyer for each employee prior
to such deduction, and same shall be in accordance with the
applicable statutes of the State of New Jersey.

ARTICLE 2 - HOURS OF WORK

Section 1. Each permanentvfu11—time employee shall receive

a minimum guarantee of thirty-seven and one-half (37%) hours of |

work or pay for each week. No guarantee is made that said
work will be assigned in the employees' job category, and
employces agree to work in other job classifications at no chang
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“hours of work shall be 9:00 a.m. to 5:00 p.m. All hours worked

in any week shall be paid at the rate of time and one-half for

(35) hours that week. When an employee is required‘tq work on

paragraph, and such emEToyee shall be present and available for

not apply.

in rate of pay, and the employer agrees to make such assignments
on a seniority basis.

The work week shall be from Monday through Friday. Normal
beyond seven (7) hours in any one day or thirty-five (35) hours

said excess hours. Holidays, vacation days and sick days shall
be credited és days worked.
Séturday work shall be paid at the rate ofvtime and one-nal

the hourly rate for all hours worked in excess of thirgty-five

a Safurday, he shall be guaranteed a minimum of four (4) hours

work or pay'at the time and one-half rate, subject to the above

such minimum time.
Employees reporting to work on a straight time day shall be
guaranteed a minimum of seven (7) hours work or pay.

When an employee is required to work on a Sunday, or holiday

he shall be guaranteed a mimimum of four (4) hours work or pay ai

the rate of double time on Sunday and of double time plus the
holiday pay on Sgho]iday.v If an‘emplqyee requests permission

to lTeave before expiration of the minimum time, the minimum shal

Section 2. Lunch period for employees shall be one hour at
a time designated by the employee's respective Department Direct
the employee shall not be paid for said lunch period. Should

an employee be required to work through his Tunch period because

of an emergency, he shall be given an opportunity to take a Tunch

break not to exceed twenty (20) minutes as soon as practicabile
and shall be paid for such lunch break.

Employees shall be granted a fifteen (15) minute coffee
break in the morning, and a fifteen (15) minute coffece break in
the afternoon, and be paid for such breaks. | h
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~including travel time. Al1 hours worked outside of the emp?oyeé

Section 3. When an employee 1is not-schédu?ed for work,
and his services are required, he'may be called to work and his
time shall sﬁarﬁ when he arrives at his place of qssignméﬁt,
plus one-half (%) hour's pay for travel time.

When an employee %s called to work under the above conditio

he shall be guaranteed a minimum of four (4) hour's work or pay

regular hours shall be paid at the time and one-half rate. If
an empioyee‘is:ca1led in outside of his'regu1ar hours and works
partly.regu]ar hours and part]f outside'regu1ar‘hpur3, he shall
be paidlat the regular rate forrthé.time workedvduring his
regu1ar7y scheduled hours, and sha]J»be paid at thegt%me and
one-half rate for all hours workéd oatside his regd1ar1y |
schedu]ed.hours.’ | ‘

Section 4. When an emp]dyee is réquired to work ten (10)’
hours or more on a normal work day, or a full overtime day, |
he shall be granted a second one-half hour lunch period ét no
1035 of pay for such funch period and be‘granted'an additional
one-half hour lunch pefiod for each ffve (5) hours over the
above-mentioned ten (10) hours, also at no loss of pay for
such }pnch period.

Section 5. » Each such employee shall also receivé a meal
allowance of $2.50 for each continuﬁﬁs ten (10) hour time peribd
worked. ' | | | |

Section 6.~ The employees .shall not be 1fmited as to outsid
employment; provided, however, that no such outside emp]oymeht
shall be engaged in which in any way interferes with thé |
employees' duties as an employee of Middletown Township, and
provided further that no employee shalTvrefuse overtime work
ordered by his Department Director or the Administrator for the
reason of having to attend an outside job. |
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" shall receive one (1) working day's vacation with pay for each

. the Employer with pay based on years of service in accordance -

ARTICLE 3 - HOLIDAYS

Section 1. The employees shall receive the twelve (12)
official holidays per year as presently authorized by the

Township of Middletown Township Committee:

New Year's Day - Labor Day

Lincoln's Birthday ) Columbus Day
Washington's Birthday General Election Day
Good Friday Veteran's Day'
'MemoriaT‘D;y | ‘Thanksgiving Day
~Fourth of July | 'Chriétmas Day

Pay for ho]idays not worked shall be seven and one~ha1f
(71) hours pay at the straight time rate.

Sect1on 2 In the event that any of the above enumerated
ho]1days sha1] fa11 on a regu]ar work day, Monday through ,
Friday, and employees are not requ1red to work on said ho]iday;
such ho]iday $ha1] be considered as a day worked for purposes
of c0mput1ng overtime. |

Sect]on 3. In the event a holiday named in this contréctA
falls durihg an employee' sAvacat1on per1od? such emp1oyees
shall receive an additiona] day‘s'vacation. |

ARTICLE 4 4'VACATIONS AND PERSONAL DAYS

Section 1. ‘Up to one (1) year of service, each emp]oyee
full month of service.

Employees shall receive vacation at times designated by

with the following vacation table:
1 to 5 years of service. - 12 days vacation with pay
6 to 10 years of service-15 days vacation with pay

11 years and over of service - 20 days vacation with
pay

Employees pay check for his earned vacation shall be given

5 -




to the employee prior to start of his vacation, provided that

a request for said pay check is made at least two (2) weeks

prior to his vacation date.

Section 2. Seniof'emp1oyees shall be given preference

within their classification, and where consistent with work

'schedules, when selecting vacation periods.

Section 3. Any employee eligible for vacation, whose

employment has terminated for any reason other than disciplinary

shall mevertheless receive a prorated vacation.

Section 4. Vacatidn time may be accumulated for no more

than two (2) years.

Section 5. Each employee shall be entitled and may take

one day during the year as a personal day off from work with

pay for seven and one-half (7%) hours at straight time. At

least two (2) dayé prior to the desired personal day the'emj

'pioyee shall request from the Director of Public Works and

the employee's supervisor permission to take the desired day as

a personal day. Permission shall not be unreasonably denied, su

ject however to the following standardsi

A.

No persoha] day shall be granted for any day which
immedia§e1y precedes or follows a three day holiday
weekend, or any of the designﬁfed paid holidays set
forth in this agreement.

No'persoha1 day shall be granted for any time durihg
which, in the Director's opinion, the employee's
presence on the job is indispensable to the perforﬁance
of the department in relation to a particu1af ongoing
activity.

In the event more than one empleyee desives a
particular day as a personal day the Director Sha1]
determine the maximum number of employees which can be
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" one (1) day of sick Jeave per month of service, with pay, from

granted the requested persona?tdays without
detrimentally affecting the operation of the depart5
ment. Based on said determination the Director

may grant the requéSted personal days to no more
than’that number of emp]oyées and he shall deny

all other'requests. bThe grantfng of safd requests
shall be made on a seniority basis.

D. In the event an ehp1oyee's reduést for a personal
‘fday has been denied and the employee takes the requested
" day as a sick day after said denial, the employee

shall, within two (2) days following said absence,

furnish to the Director a wr{tten medical report

by a physician_pertifyihg the emb)oyee to have been
ill. Fai]uke‘to furnish‘said medical reporf shall

subject the employee to disciplinary action by the

employer. | V

ARTICLE 5. Sick Leave'and Maternity

Employees to receive fifteen (15) days sick leave per yéarv
after one (1) year's service with pay.

Employee with less than one (1) year's service to receive

the day of regular employment up to and including December 31
next following day of appointment and fifteen (15) days sick
~ lTeave, with pay, fo% each ca1eﬁdar year thereaftgr. During the
first three (3) months of emp]oyméht, an employee may acchu]ate
but hotrtake sick Teave. |

No émp]oyee who beccmés”prégnant_Sha1}‘be réﬁuired to stop
working by reason of said pregnéncy at aﬁy time provided that
she is able to perform her normal duties.
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ARTICLE 6 - DEATH IN THE FAMILY

"Section 1. In case of death ih the immediate fami1y{
as hereinafter defined, an employee shall be granted three (3)
days off following the date of death, with pay. “Payment shall
Vbe made for dn1y such of the three (3) days as are‘working days,
and these days shall not be charged against sick leave. vk '
 Immediate fami1y'is hereby defined to iﬁclude the spouse, child,
mother, mother-in-law, father or father-in-law of the employee.

Section 2. In the case of a'deafh'of employee's gfand—
mother; grandfather, sister-in-law or brother~ih~iaﬁ, an
employee shall bé granted one (1) day off fo?iowing;tﬁe date of
death, and shall be paid for such day.

~ARTICLE 7 - SENIORITY AND PERMANENT EMPLOYEE
SECURTTY :

Section 1. Newly hired permanent empToyeeé sha}1>be
considered to be'on a t%ia] basis for a period 0f ninety days
from the date of attaining permanent status, and all seniority
and permanent employee security shall conform to and comply
with the applicable stétutes and regu]ationé of the New Jersey
State Division of Civil Service.  Such employees may, dUring,-
their trial periods, be terminated at any time during said
periodbwithout recourse whatsoever.

Section 2. - Upon completion of the probationary period,
such employee's seniority shall be effective as of the original
date of ehployment. |

Section 3. Seniority shall mean the length of continQous
permanent service with the Employer, regardless of capacity or
department. | |

Section 4. In the event of layoff, seniority shall prevail
unless discharged foyr cause, It shall be the Employer's policy
to place promotions on the basis of employee's abi}ity, fitness
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" this section to be subject to the grievance machinery.

and seniority, and Civil Service certification. It is thg
intention of the Employer to fill vacancies from within tﬁe
Department before hiring new employees, provided émp1oyees are
available with the necéssary qualifications and ability and

passing grade to fill tﬁe Vacancy. Any dispute arising under .

Section 5. An employee shall lose all seniority rights
for any one or more of the following reasons: |

'(a) Voluntary resignations

(b) Discharge for jﬁst cause

(c) Failure to return to work W1thfn five (5)
‘working days after being recalled by reg-
istered or certified mail, (return receipt
requested,) unless due to actual illness or
accident. The Employer may require sub-
stantiating proof of illness or accident
in such manner and on such forms as the
Employer deems appropriate.

Sectfon 6: Notice of all job vacancies shall be poéted
on a]] bulletin boards with the departmeht. Said notice shall
include the wage range. |

Section 7. The Employer, upén recalling shall do so in the
inverse order of layoff. He shai] recall the Tast employee }afc
off, éfoviding Q?wever, that such employee has the qualification
for the position for which he is recalled. Under no circumg
stances shall thé employer hire from the'open market whife
employees on the reca]1‘1ist qua]ified to perfbrm the duties
of the vacant position are ready, w1]11ng and able to be re-
emp]oyed. The Tlast emp]oyee laid off from a position will be
the first recalled to that position.

Section 8. An employee recalled and reinstated to his
former position shall receive his former rate of pay or the
minimum current wage for his position, whichever is the higher.

Sectjon 9. Any notice of reemployment to an employee who
has been laid off shall be made by registered or certified mail

-9 .

S




to the last known address of such laid off employece.

ARTICLE 8 - BULLETIN BOARDS

Bulletin boards will‘be made available to thé CounciT and-
~the Employer for the pﬁrpose of posting Council notices relating
to meetings, dues, entertainment, hea]tﬁ and safety, and genera]'
.Counci1’act%vities. |

A1l certificatjons of eligibility tests, either entrance
or promotion&],'rélating to any tit]e-oh classification re-
presented by Monmouth Council #9 shall bé posted on said
bulletin board. |

- ARTICLE 9 ~'NONDISCRIMfNATION

LJhe‘Emp]oyer agrees that it wiTi;not discriminate against
an emp]byee because of his activities as a member of the Council,.
There shall be no discrimination against any employee because
of his race, color, religious creed, national origin, political
~affiliation, sex or council affiliation. | |

ARTICLE 10 - MAINTENANCE OF EXISTING CONDITIONS

It is the intent of the Employer and the employee that any
presently existing working conditions are to remain in leT
force and effect except as specifically modified by this
agreement, |

v

ARTICLE 11 -~ GRIEVANCE PROCEDURE

To provide for the’expeditious and mutually satisfactory
settTément 6f‘griévances arising with respect to the inter-
bretation or épp]iéation of thiS Agreement, the following
procedures shall be followed:

Section 1. It is hereby agreed that the employer has the
right to discharge for just cause. Such discharge shall conform
to CiQi] Service procedures.

Section 2. The grieviné party has the right to his persona
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attorney at his own expense at all steps.in this grievance
procedure.
Section 3, Step 1
An employee with a grievance shall first discuss it with
his immediate supervisor, either directly or through thé
designated representativé of Monmouth Council #9, for the purpos
‘of resolving the matter informally.
| " Step 2
| If the aggreived party is not satisfied with the dispositio
of his Qrievance at Step 1, or if no decision has been rendered
within three (3) working days after presentation of,tﬁaf‘
§rievance, he may file a writténkgriévance with his Department’
Head, or 1in his absence, a designa?ed representative;gf ihat
Department and a copy to the Administrator. UWithin_tﬁB“(Z)

~working days the Department Head or his representative shall

hold a meeting. A decision thereon shall be rendered in“Writing~

by the Department Head, or by his representative, within five (5
working days after the holding of such meeting. |
Step 3

If the aggrieved party is not satisfied with the dis;
positibn of his grievance a%rStep 2, the matterAmay then be
referred by the representative of Monmouth Cogncil ﬁ9 to the
‘Township Administrator. A meéting on‘the grievahcg shall be
“held within five (5) working days between the aggrieQed pafty,
the representative of Counci1’#9 and the Administrator. Séid
“meeting éha]} not be held publicly unless a1f parties so agree
in writing. The Administrator shall render a written decision
within five (5) working days of the date of the meeting.

Step 4 o

If the foregoing steps do not effect a settlement of the

grievance, either party may refer the dispute to the Grievance
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grievdnceﬂ The Committee may hold hearihgs, and gather any

Committee in writing. The Grievance Committee shall consist of:
The President, or his representative, of Monmouth Cognci]
59 |
The Township Repfésentative of Mdnmouth Council #9
The aggrieved party's Department Head
The Township Administrator |
The Grievance Committee shall meet within seven (7) working

days of the receipt of the written grievgnce4to consider the

informafion necessary for a decision and take téstimony from’
all parties having information7 The.grieving partyiéﬁould
hdve-ihe right to present any evidenéé on his behalf. If the
grievance is resolved by unanimous action of the-Grievance
Committee, the decision is binding on a]lrpartiesf If the
grievance is not unanimous, then in thét event, either party
may, within fifteen (15)'days, request the Public Employees
Relations Commission to appoint an arbitrator who sha]] have
full power to hear and determine the dispute and the arbit-
rator's decision shall be final and binding on al}bparties.

Section 4. a. The arbitrator shall have no authority
to chahge, modify or amend the provisions of this agreement.

’b. A grievance wfthin the meaning of this agreement shall
be limited to any matter of wages, hours, working conditions,
discrimination against any emb}oyee or any diépute involving
interprétation or application of this agreement representedv
by Monmouth Council #9 because of his race, color, religious
creed, national origin, political affiliation, sex or council
affiliation. | |

¢. The time 1imit specified in the Grievance Procedure she
be construed as maximum. However, these may be extended upon
mutual agreement between all parties.
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d. A grievance affecting a group of employees under this
agreement may be submitted by the representatives of Monmogth
Council #9 oh behalf of said named group at Step 3 of the
grievance procedure.

e. thhing herein shall be construed to deny to any
employee his rights under R.S. 11 (Civil Service).

ARTICLE 12 - JURY DUTY

An employee called for Jury Duty will be excused from work

for the period actually in attendance at.Court and he will be pai

his regh1ar daily earnings for such time as he is required to be
in attendance at Court.

ARTICLE 13 - RIGHT OF VISITATION

-

Section 1. The Business Agent or his representatives, or
any officer of the Cbunci1ksha11 have admission to the Employer'

premises at any time during working hours for the purposes of

ascertaining whether this Agreement is being carried out in googd

faith or for the purpose of assisting in the adjustment of any
grievance which may have arisen. No such representative, howeve
shall have the privilege of roaming about the;remises, but

shall first apply to the Business Administrator for permission

to visit, which permission shall be reasonably grahted, it being

’ . .
understood, however, that such representatives shall not, in

any way, interfere with the operation‘of the municipal offices
or shops durihg working hours, and that this privilege shaT] be
so exercised as to keep at a minimum time lost thereby to the
Employer.

ARTICLE 14 - WAGES

The pay plan for the calendar year 1976 shall be as follows:

r,



" !Deputy Mun.

i
i
Rt

Head Account Clerk

Head Clerk-Steno
Head Clerk
§upv Clerk-Bookkeeper

Buyer

*Recreatvon Supervisor
Youth Counselor (Youth Aid,
’(Leader, Teacher, etc.)

éenior Maint. Repairer
Principal Assessing Clerk

Court Clerk
iSr. Assessing Clerk

Rec Center Supv.

_Hous1ng Inspector
Supervising Tele. Operator
1a1ntenance Repa1rer

Eenior Clerk-Steno
Senior Clerk-Bookkeeper
Assessing Clerk

%Clerk~5teno Sr.
iSr. Clerk-Transcriber

Dog Warden

Assesswng Clerk-Typing
chro film Operator

Sy, Bkkg. Mach. Op. Sr.
Sr. Account Clerk Sr.
é]dg. Main. Worker

Head C]erk-%ypist

Supv.

10,575
9,985

Rec.

9,720

9,16

Princ.
Princ.
Princ.
Princ.
Princ.
Princ.

6,735

7,585

Bookkeeping Machine Operator

11,105
10,485

10,190

9,625

11,665
11,005

10,670

10,110

Clerk-Steno

Clerk

Clerk-~ Bookkeeper

Clerk-Typist

Bookkeeping Mach.

Account Clerk

9,175

7,970

Clerk-Typist

9,640

8,370

Te1ephbne Operator

Bldg.

7,230
7,040

6,285

._]4

Maint. Worker
7,585 75970
7,395 7,765
6,605 6,835

12,245
11,555

11,200

10,620

Operator

10,120

8,785

8,370
8,160

7,280

10,635

TITLE MIN Ist 2nd 3rd MAX
Semior Sanitary Inspector 14,195 14,875 15,645 16,415 17,245
;Rea] Estate Officer
iSenior Plumbing Inspector 12,150 12,750 13,400 14,080 14,785
Senjor Asst. Tax Assessor, 12,100 12,705 13,340 14,000 14,700
ESanitary Inspector
Asst. Bldg. Inspector
Senior Housing Inspector . ~
!Code Enforcement Officer 11,640 12,220 12,825 13,465 14,140
%Munfcipal Court Clerk
Asst. Tax Collector
Asst. Tax Assessor ' '

‘Asst. Treasurer 11,260 11,820. 12,415 13,040 13,690,
| . | |

jAdmin., Secretary S e
tAsst. Township Clerk 10,945 11,260 11,820 12,415 13,040

Head Maintenance Repairer 10,985 11,535 12,110 - ]2,7i5 13, 345

12,845
12,135

11,855

11,155

9,220

8,785




"Senior Clerk

‘Clerk-Transcriber 6,150 6,460 6,805 7,145 7,500

iTe}ephone Operator-Typing Bookkeeping Mach. Operator

Clerk-Bookkeeper Account Clerk

Clerk-Typist © Main. Clerk

Docket Clerk ’ ' '
5,990 6,285 6,605 6,935 7,280

Clerk 4,885 © 5,135 5,395 5,605 5,950

PART-TIME EMPLOYEES

Dog Warden - 2,730 per year

Plumbing Inspector - 7,365 per year




ARTICLE 15 - EQUIPMENT AND VEHICLES

Section 1. The Employer shall not require employees to use
igor operate any equipment or vehicles that are not in safe operatin
Econdition, or equipped with the safety appliances prescribed“by
Jaw. It shall not be a violation of this Agreement where
employees refuse to operéfe such equipment, unless such refusal
is unjustified.

Under no circumstances will an employee be required or asSignu

to engage in any activity involving dangerous conditions of work

ior danger to person or property or in violation of any app?icab1e
ééstatute or court order, or in violation of a government regulation
re]atihg to safety of person or equipment.‘ | L

Séctfon 2. Employees shall 1mmedfate]y, or at the end of thej
shiffs,wreport a11 defects in equipmenfi .Such reports shall bé,ma
on a suitable form furnished by the Emp]oyer,‘and sﬁaT} be made in
multiple copies, one.copy to be retainéd by the employee. Such
reports shall be made out on company timé. The Employer shall not!-
make or require any employee to take out equipment that has been

reported by any other employee as in an unsafe operating condition

buntil same has been approved as being safe by the mechanical
“? department, and the tag has been removed. |

T LONGEVITY"

In addition to' the wage agreed upon in Article 14, employees

shall receive a longevity bonus in accordance with the following

schedule:
Years of Service In Addition'to Annua1APay
After 10 years of service 1% df salary
| After 15 years of service 2% of salary’
é After 20 years of service 3% of salary’

Longevity pay for a calendar year will be spread over the pay

I periods of the employee during that year. Service for purposes
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of longevity pay shall be calculated from the date of firsp
empioyment with the employer. Time in the employ of the employer
regardless of department or division, shall be counted.

ARTICLE ]6>— MEDICAL, SURGICAL AND HEALTH PLANS

The rights, privi]eges and benefits currently in effect for
the employees under current health plans for the Township shall
be continued during the period of this Agreement. It is under-
stooa that the wanship subscribes to the New Jersey State Health
Benefits. P]an, and continued subscripiion.to same 1s considered
a benefit under this contract If an Insurance Plan for Dental
and Eyeg]ass benefits becomes ava11ab]e through the State,
provws1on of such coverage will be con31dered by the Townsh1p

ARTICLE 17 - APPLICATION OF SENIORITY

Seniority shall pféVai1 in all work assignments in each
classification. When there are more employees in each c]assi;
fjcation than are required, the more senior employees in this
é]assification shall be‘aﬁsigned to perform the duties-requifed,
and the less senior shall be assigned other duties.

Where an employee has no work to perform in his'respective
classification, he may be required to work in another classi-
fication, and said assignment shall be on a seniofity basis to
that c]assificatibn in which there‘is'avai1ab1e work;‘but‘there
shall be no change in said}emp1oyees rate of pay.

When overtime is required, or work is required on any
premium day, Such work shall be rotated amané‘the quaﬁfied empfoy
on a seniority basis. | |

ARTICLE 18 - SAFETY

A1l complaints regarding an employee's safety shall be
handled through the grievance machinery.
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ARTICLE 19 - MANAGEMENT RIGHTS

‘Section 1. The Employer retains the right to manage apd
control its facilities, and in addifidn, retains the right to
hire, promote, transfér{ discipline or discharge employees for
just cause,. | |

Section 2. NothingAin the Article shall be interpreted to
deprivé any employee of rights guaranteed to him by Federal 6r
State law, and all ‘the rights enumerated in this Agreement.

Section 3; lThe parties agree thaf'the right to make
reasonable rules and regulations shall be‘considered and ack-
nowledged as the function of the Employer except as such right
:“may be specifically modified.by the terms of this Ag;eeﬁent;

- " ARTICLE 20 - APPLICABLE LAWS.

Section~1, thhing herein shall abfogaté or fn any way
modify any of the rules or procedures of the New Jersey Civil
ServiceFCOmmission, fhen the provisions of this Agreement to that -
extent shall be null and void.

Section 2. The provisions of this Agreement shall be
subject to and subordfnafe to and 5ha]1 not annul or modify
existing applicable provisiohs of Federal, State and local laws.

ARTICLE 21 - SAVING CLAUSE

Section 1. S$hould any part or any provision he}ein containe
be rendered or declared invalid by reason of any existing’or sub -
sequently enacted legislation, or any decree of a court of
competent jurisdiction, such invalidation of sgch pért or
portion of this Agreement shall not invalidate the remaining
portion thereof.

ARTICLE 22 - TERM OF AGREEMENT

Section 1. This Agreement shall be effective as of the first

day of January,.1976, and shall remain in full force and effect

and expire on the 31st day of December, 1976.
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Section 2. The emp

negotiations on salaries

year., Should there be a

shall not cease work and

loyees shall have the right o open

between August 1 and August 31 of each
dispute as to salaries, the employees

all salary disputes when settled shall

be retroactive to the agreed date between the parties.

IN WITNESS

ﬁresents to be signed by their duly authorized officers,

WHEREOF,

the parties hereto have caused these

the

day and year first above written.

ATTEST:

o
. e /
’:""J_.r//»‘\(/"‘b f')/e [ __g_/..,/’

HTLDA COLLISON

Township- C1erk

TOWNSHIP OF MIDDLETOWN

s
BY: ([ Zip
ALTAT J MAC ONALD,

WHITE COLLAR EMPLOYEES OF THE
TOWNSHIP OF MIDDLETOW T
MONMOUTH COUNCIL #9

/')
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